MetLife’s Smart Attract and retain
Empl()yee-Life top talent for
Protection your business.

Do you know what you would do if your business couldn’t attract top
performers, or if your top performers left? These people account for

40 Oo/ more in productivity than the average employees'and replacing
O them takes time and could set a company back as much as

2x their annual salary?.

Smart Employee-Life Protection
provides life insurance to select
top-performing employees. This solution
gives the employee the opportunity to
choose the beneficiaries of their policy,
giving them extra incentive to join and
stay with your business.

Benefits for your employee

® ENHANCED PROTECTION of life insurance
with prevention benefits, including Second
Medical Opinion and a MetLife Discount Card

® FEELING APPRECIATED and valued by their ’

boss and company

® PEACE OF MIND knowing that their family is
protected, no matter what

Benefits for your business

® |INCREASED PRODUCTIVITY: motivating top
performers to work harder and inspiring other staff to
want to become top performers themselves

® |[NCREASED LOYALTY: Top employees will be more
likely to remain loyal to the company

® MAKE YOUR BUSINESS ATTRACTIVE TO TOP
TALENT: It is a key differentiator from other potential
employers, incentivizing top people from other
companies to join

Speak to your Business Relationship Manager about our SME Smart Solutions today.
Available as a variant of Live Life and Future Protect, where the beneficiary is their family or dependents.
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